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Please check the appropriate responses and make comments as necessary. 

Should you require additional space to comment, please attach a separate sheet.
1. Budget

What is your solution to solving the revenue shortfall for the next fiscal year?

__________________________________________________________________________________________________________________________

2. Privatization

               Over the past few years, privatization of state services has been touted as a solution for the state’s budget problems and a                     more efficient alternative to “big government”.  The promised savings are often overestimated or non-existent.

                 Whatever savings are accomplished are achieved through reduced salaries and elimination of benefits.  In some cases, the displaced state                    employee has to choose between placement on a re-employment list and hoping for another state job or working for the private employer                    performing the same work but at reduced pay.

                 Proponents ignore the hidden costs of privatization such as the need for the state to manage the contract and provide program oversight as                  well as the lack of accountability of the private provider to the General Assembly and the citizens of the state, i.e. I-84 drainage issues.

                 Efficiencies and savings can be accomplished within the existing structure.  The state has many dedicated and talented employees who                        could provide insight about how to improve state services.  Why not ask them?

               A&R opposes contracting out and privatization of public services.



(

Agree with A&R Position 

·      Disagree with A&R Position

               EXPLAIN WHY

          In instances where privatization or contracting out is being considered, A&R supports requiring standards, including cost benefit analysis, no             diminishment in level and quality of service, and protection for workers. To achieve this, A&R would support legislation setting such standards           into law.




(

Agree with A&R Position




(

Disagree with A&R Position

                EXPLAIN WHY

3.    Agency Consolidation

Some legislators/government officials are proponents of agency consolidation. How do you think that consolidation of agencies and/or the development of quasi-public agencies save monies or create efficiencies for the State?

EXPLAIN

              4.  Layoffs

             Will you support state employee layoffs after the Gubernatorial Agreement ends in July 2011?   




(

YES

(

NO

                      explain  
         5.   Collective Bargaining

                  In 1975, legislation was passed that granted collective bargaining rights to state employees.  Negotiation of a contract between a state                          employees’ bargaining unit and the Administrative branch is a complex process which can go on for months.  A negotiated contract is the                   result of many compromises by both parties on a multitude of issues.

                 Binding arbitration is called into play only when both parties agree that they have reached impasse on one or more issues.  A third                                impartial party is then brought into the process to choose between the parties’ “last, best offers” on the unsettled issues.

                 Once a negotiated settlement has been reached, or the arbitrated settlement has been handed down, the level playing field tilts in favor of                    the state.  Connecticut law allows the General Assembly, a non-participant in the previous lengthy, complicated process, to approve or                        reject the result.  Legislators, who were not privy to the give and take of the full negotiation and/or arbitration process, are expected to                         arrive at a fully informed evaluation of the product.

                 Over the years, legislation has passed that has changed the process and made binding arbitration increasingly more one-sided as well as                      binding only on the unions!  The binding arbitration law originally required a 2/3 vote of both chambers to overturn an award.  It has since                  been amended.  Now, the General Assembly can reject a negotiated contract by a majority vote of either chamber and reject a binding                         arbitration award with a 2/3 vote of either chamber.   This, in effect, empowers 24 of the General Assembly’s 197 members (2/3 Of the                       Senate’s 36 members) to reject a binding arbitration award, thereby rejecting the entire collective bargaining process.

                A.
A&R opposes any further legislative changes to bin​ding arbitration and collective bargaining that would make the process even less                            fair for municipal, and/or state workers.

· Agree with A&R Position             

· Disagree with A&R Position

                explain Why

                B.  Would you vote, or have you ever voted, to reject a negotiated contract settlement or an arbitration award?




   (
YES

(

NO

                    explain

         6.
Do you support a Graduated State Income Tax?



(

YES

(

NO

               explain

         7.
Right to Strike
                 Would you cross any Union’s picket line?




(

YES

(

NO

                      explain

         8.  Right to Unionize

          Will you publicly support the right of workers to organize a union?  Will you use your moral and legal authority to help in local administrative           actions to limit employer opposition to workers who are organizing unions?




(

YES

(

NO

               explain

          9.   In your opinion, what is the single, most important question a state employee should ask his or her elected                        Representative and Senator?

         10.    How would you respond to your answer to the previous question? 






________________________

11. What are your most important Labor issues?

         ___________________________________________________________________________________

         ___________________________________________________________________________________

         ___________________________________________________________________________________

         12.  Whistle Blower Legislation

    In 2006, SB 487 was introduced. It expanded protection for state employees who were involved in a whistle blower situation from one to two     years.  It was felt that the increased time frame would allow the state employee enough time to find another position in the State or in the          private sector.  It died in committee. Attorney General Blumenthal also proposed legislation in 2008 for protection for three years. This also      died. In 2009, SB 805 was proposed and also supported by AG Blumenthal that also died. In 2010, HB 5348 was proposed by the Program     Review and Investigations Committee and Co-sponsored by Rep. Mary Mushinsky with a two year protection. It was tabled in April. Would        you support similar legislation in the next session?

   O     Yes            O    No

               Explain

12. CONN-OSHA  LEGISLATION

          State Employees would like to propose legislation that would create standards for mold, mildew and bacteria found in State owned and                      leased buildings in order to protect workers against illness. Legislation would require ongoing testing and provide optional work locations for             affected employees. Workers Comp and Disability retirement claims would be expedited for those made ill by building conditions. 

             Would you support this legislation?         

              
(

Yes

    
(

No

                 EXPLAIN WHY

Please complete and return the questionnaire to:

A&R Employees Union

Local 4200, CFEPE, AFT, AFL-CIO

705 North Mountain Road, Suite A211

Newington, CT 06111-1411

If you have any questions, please contact either of the people listed below at (860) 953-1316.  Thank you

                Elizabeth Daly                                                         
   Pauline Kruk

    A&R COPE CO-Chairperson                                               A&R COPE CO-Chairperson

